JBS Foods
Whistleblowing Ethics and Hotline Data Privacy Notice

This Whistleblowing Hotline Data Privacy Notice (the “Notice”) provides information regarding how personally identifiable information (“personal data”) is collected, used, disclosed or otherwise processed via JBS USA Food Company Holdings (“JBS”), which includes Pilgrim’s Pride Corporation and their affiliates and subsidiaries (collectively, the “JBS Group”), whistleblowing hotline (the “Hotline”).  Depending on where you are located, you may also be asked to provide your consent to the terms of this notice.  As a result, please review this Notice carefully.  If you are not comfortable with its terms and/or are unwilling to provide your consent, where required, please do not submit information via the Hotline.  You may, however, report this matter directly to your supervisor, manager, or a representative of Human Resources, Ethics and Compliance, or Legal Department, depending on the nature of the possible violation.
General

This Hotline is available via a web and phone-based intake system provided by JBS, as a data controller, to its employees, customers, vendors, suppliers and business partners (“Reporters”) for reporting suspected violations of laws or regulations, or company policies.  In certain countries, such as the United States, this Hotline may also be used to report suspected violations of other matters.  It and the database in which the personal data and information that you may report is stored, are operated by Convercent by OneTrust (“OneTrust”).  You may contact a local representative of Ethics and Compliance or the Legal Department with any questions relating to this Notice or this Hotline.  To proceed further, you must read this Notice in its entirety and, if you agree, check the consent box that follows to the extent that your consent is required under applicable law.  You will then be able to submit a report or question using this Hotline.  If you do not provide your consent where required, you will not be able to submit a report or question through this Hotline.
Use of this Hotline

Use of this Hotline is entirely voluntary.  You are encouraged to report possible violations directly to your supervisor, manager, or a representative from Human Resources, Ethics and Compliance, or Legal Department, depending on the nature of the possible violation.  If you feel that you are unable to do so, you may use this Hotline to make your report.  In certain countries as detailed below in Section 6, additional scope limitations may apply with respect to the types of complaint that may be submitted through the Hotline.  Please be aware that the information you supply about yourself, your colleagues, or any aspect of the company’s operations may result in decisions that affect others.  Therefore, we ask that you only provide information that, to the best of your knowledge, is correct and factual.  You will not be subject to retaliation from JBS for any report of a suspected legal or compliance violation that is made in good faith, even if it later turns out to be incorrect.  Please be aware, however, that knowingly providing false or misleading information will not be tolerated.  The information you submit will be treated confidentially except in cases where this is not possible because of legal requirements or in order to conduct a proper investigation, in which case the information will be handled sensitively.  We do, however, encourage you to identify yourself in order for us to follow up with questions we may have.
What personal data and information is collected and processed?

This Hotline captures the following personal data and information that may be provided by you in the context of making a report: (i) your name and your contact details; (ii) the name and other personal data of the persons you name in your report if you provide such information (i.e., description of functions and contact details); and (iii) a description of the alleged misconduct as well as a description of the circumstances of the incident.  Note that depending upon the laws of the country in which you are residing, there may be restrictions on submitting anonymous reports; however, your personal data will be treated confidentially and will only be disclosed as set out below.
How will the personal data and information be processed after your report and who may access personal data and information?

The personal data and information you provide will be stored by OneTrust, our third party hotline administrator, on servers based in the European Economic Union hosted by OneTrust as a data processor of JBS, who is the data controller.  OneTrust is required by our agreement to comply with applicable data privacy laws relating to the transfer of personal data, such as between the European Union or the United Kingdom and United States.  For the purpose of processing and investigating your report and subject to the provisions of local law, the personal data and information you provide may be accessed, processed and used by the relevant personnel of JBS, including Human Resources, Ethics and Compliance, or Legal Departments, employees, management, external advisors (e.g. legal advisors) of the relevant company in the JBS Group about which you have raised your concern, or, in limited circumstances, by technical staff at OneTrust.  Those individuals may be located in the United States or elsewhere.  When information is shared with a JBS Group company for investigation purposes, that data will be handled by that regional company in accordance with their general privacy notice and policy, a copy of which is available on the relevant company website, or as otherwise indicated within your employee data protection notice, as applicable.  Personal data and information you provide may also be disclosed to law enforcement and/or other enforcement or regulatory authorities.  The relevant bodies that receive and process personal data can be located in the United States or in another country that may not provide a level of data protection as available in the European Union or the United Kingdom.  The personal data you provide will be kept as long as necessary to process your report, or, if applicable, as long as necessary to initiate sanctions or if the data needs to be kept for legal reasons.  Otherwise data will be deleted within a limited timeframe after closing the report or as otherwise required by applicable law.
Rights of Report Subjects and Reporters

JBS will promptly notify any person who is the subject of a report, except where notice needs to be delayed to ensure preservation of relevant information and/or to conduct an appropriate investigation.  The subject of the report has the right to access information concerning the report (with the exception of the identity of the complainant, except where required by applicable law) and to request correction of personal data that is inaccurate or incomplete in accordance with applicable law.  The notice will inform the subject of a report on how to exercise these rights.  Reporters also have the right to access information about them and to request corrections in accordance with applicable law.  To exercise these rights, please contact a representative from the Ethics and Compliance Department.  Additional information regarding your country-specific data subject rights as well as related information regarding legal basis of processing and JBS’s and each JBS Group’s personal data practices in general is available on your local company’s website or within your employee data protection notice, as applicable.
Special Country Regulations

Throughout much of the European Union, the UK and certain other European countries, reports can only be made relating to: 

· Accounting or Internal Accounting Controls;
· Auditing Matters;
· Banking;
· Financial Crime and Anti-Bribery; or
· Other allegations of serious wrongdoing that may need to be disclosed in the public interest. 

Further, some countries restrict reports such that only employees in key or management functions may be reported upon.

Any issues or concerns relating to topics not permissible to be reported via this Hotline should be reported directly to your supervisor or manager or a representative of Human Resources, Ethics and Compliance, or Legal Department, depending on the nature of the possible violation.  In some countries, anonymous reports may not be permitted under the law save under extremely restrictive circumstances.

Depending on where you are located, you may have the right to know the purpose of processing your personal data as well as the legal basis for that processing. We process the personal data and information that you provide to us through the Hotline for the purpose of processing and investigating your report. We have a legitimate interest in processing your personal data to investigate your reports, such as investigating allegations of fraud or other legal violations. We may also process your personal data to comply with a legal obligation, such as where we believe processing your personal data is necessary to cooperate with law enforcement or a regulatory agency, to exercise or defend our legal rights, or to disclose your personal data as evidence in litigation in which we are involved. The provision of your information is both a statutory and a contractual obligation.

Further, where provided by law, you may have certain rights relating to your privacy, including the following: (i) the right to access certain personal data we maintain about you; (ii) the right to request that we update or correct your personal data; (iii) the right to object to the processing of your personal data or to withdraw your prior consent at any time, if applicable; and (iv) the right to ask us to delete your personal data from our database. Note that the personal data and information you provide through the Hotline will not be sold or shared, as the term is defined under applicable law. 

We will process your request in accordance with applicable law and, to help protect your privacy and maintain security, we may take steps to verify your identity before granting you access to the information. You may also have the right to lodge a complaint with your local supervisory authority or to contact your local Data Protection Officer, as applicable. To exercise any of the rights listed above, please contact us:

JBS USA Food Company
1770 Promontory Cr.
Greeley, Colorado 80634
Attn: Ethics & Compliance Department 
jbs.compliance@jbsssa.com or pilgrims.compliance@pilgrims.com 

For further information about your privacy or the rights that may be available to you, please access your local JBS Group website or refer to your employee data protection notice, as applicable.

To the extent that my consent is required by applicable law, by checking the box in the “Before Getting Started” window, I am acknowledging that I have read and expressly consent to the processing of my personal data as described in Sections 3 and 4 above. 
